
 

 
83nd Annual Meeting: Slate of Nominees  

For Election  

New Member 

GRACE-ANN BAKER 

 

 
Grace-Ann Baker is a Managing Director and Head of Human Capital at 26North, where she is 
responsible for leading and executing the firm's human capital strategy. In her role, Grace leads 
initiatives to attract, develop, and retain top talent while also fostering a culture of inclusion, innovation, 
and collaboration. Prior to joining 26North, Grace held talent and HR roles at Blue Owl Capital, Annaly 
Capital Management, AllianceBernstein, and Morgan Stanley.   
 
Grace serves as a mentor to students and early-career professionals of the National Association of Black 
Accountants (NABA) and has served as a volunteer teacher with Cents Ability, a non-profit focused on 
empowering underserved New York City high school students through access to financial literacy 
training. In addition, Grace was a 2021 Fellow of the Council of Urban Professionals, an organization 
whose mission is to inspire, elevate and empower the next generation of diverse business and civic 
leaders and women.  
 
Grace holds a B.S. from Baruch College in Mathematics, Actuarial Science and an M.S. from New York 
University in Organizational Behavior, Change Management. 
 



 

 
New Member 
 
 
 
MELISSA CEBULA 
 
 
 
 
 
 
 
 
 
 
 
 
Melissa is the Senior Vice President, Head of Talent Acquisition for Cerberus Capital Management. She 
joined Cerberus in 2019 and currently leads the firm's talent and recruitment endeavours. As a leader, 
Melissa champions a collaborative approach, fostering genuine partnerships with hiring managers at 
every level while embracing a "recruitment as a service" philosophy. In 2019, Melissa made a significant 
impact by spearheading the expansion of the firm's Technology platform, successfully hiring over 60 
technology professionals. Throughout her tenure at Cerberus, she seamlessly transitioned into the role of 
a Human Resource Business Partner, where she skilfully navigated various facets including performance 
management, compensation, succession planning, talent management, onboarding, and offboarding. 
Prior to her tenure at Cerberus, Melissa demonstrated her prowess as a recruitment leader at First 
Derivatives, where she directed recruitment efforts for North America. Renowned for her strategic insight,  
 
Melissa brings a keen focus on efficiency, HR analytics, and process optimization to her role as a 
strategic partner. Melissa's academic background includes a bachelor’s degree in psychology from Rider 
University, underscoring her holistic approach to talent management and organizational development. 

 

  



 

 
New Member 

DEBBIE GREGORY 

 
 
Debbie Gregory is a proud former Girl Scout, the cookie program was her first experience with sales, 
marketing, and distribution.  
 
In 2014, she departed a twenty-year career in institutional investment management at Prudential to 
pursue an entrepreneurial idea.  In 2015 she launched a financial software company for the asset 
management industry.  
 
A one person, kitchen table start up, the concept was very simple in its’ mission and design. She 
endeavored to bring clarity and qualitative competitive intelligence to a $5 trillion investment market, 
with very limited transparency.  
 
The software venture was an immediate commercial success. Traditional investment firms, hedge funds, 
and private market investors were all early clients. Her software company was acquired by Nasdaq one 
year after launch.  Today, supported by a 50-person team within Nasdaq, over 700 financial institutions 
globally, utilize the software platform with its’ kitchen table roots.  Debbie is responsible for leading the 
software product development for the asset manager segment of Nasdaq.   
 
Debbie earned her MBA from the Wharton School, University of Pennsylvania, undergraduate at Boston 
University, BS Business Administration, and BA in East Asian Studies.  Debbie is extremely active within 
the Wharton alumni network, particularly among the women, technology and entrepreneurship cohorts. 

Debbie is a mom to three teenagers. She is active in many educational initiatives for financial literacy, 
entrepreneurship, and technology. 
  



 

 
New Member 

ERICA LACERENZA 

 
Erica Lacerenza is a Managing Director in Deloitte’s New York financial services audit and assurance 
practice. She has over 15 years of experience and has served a number of Deloitte’s largest global 
financial services clients, including organizations in the banking and capital markets (BCM) and 
investment management (IM) sectors.  
 
Erica has served a range of clearing and introducing Broker Dealers and has extensive experience leading 
the audit across all facets of regulation relevant to US clearing broker dealers, including the internal 
controls over compliance. Erica leads meetings with the audit committee, board members, and senior 
executives for multiple clients.   
 
Furthermore, Erica has significant experience relevant to SEC filings, internal controls, valuation of 
complex instruments, investment banking, institutional sales and trading, and Bank Holding Company 
regulation. 
 
Erica also leads audit and advisory work for several Emerging Growth Clients, including Fintech 
companies. She is one Deloitte’s Tri-state Blockchain & Digital Asset leaders. In this capacity, Erica is 
leading cross functional teams in Audit, Tax, Advisory, and Consulting to design and implement tactical 
and strategic solutions clients within the broader Blockchain and Digital Assets ecosystem.  
 
Erica leads Deloitte’s Greater Tri-state Women & Allies DEI team.  Erica leads this team to create, develop 
and lead internal and external programs and events throughout the year to promote inclusion, equity, 
retention, and community. Additionally, she is the National Blockchain & Digital Assets A&A DEI Leader 
where she is currently developing strategy and core principles of the DEI strategy to be rolled out 
nationally to the Practice.  

She is also on the advisory board of the non-profit, Girls with Impact.    
 



 

 
 

New Member 

PREETI PRIYA 

 

Preeti Priya and her family believe in Girl Scouting and are proud supporters of the Girl Scouts of Greater 
New York organization. Preeti has been a Troop Leader in Lower Manhattan for over five years. Her 
daughter has received her Bronze and Silver Awards; she is currently pursuing her Gold Award. From 
cookie selling, to being the Manhattan Association Chair to primitive camping with outdoor rock 
climbing, Preeti is a  Girl Scouts enthusiast. 
 
She is proud of her Troop, which established the Rosie the Riveter Memorial Garden at the National WWII 
monument site. They founded and hosted Canstructing; the event educated Girl Scouts and taught them 
how to make structures using food cans. The Troop collected over 1,500 food cans and goods which 
were donated to a Manhattan food pantry. At present, the Troop is organizing its 3rd Annual Leading 
Women in our Lives™ Seminar to take place during Women’s History Month. This seminar showcases 
Leading Women with diverse stories. 
 
Preeti currently serves as an Arbitrator on the American Arbitration Association’s New York No-Fault 
Insurance panel, serving at the discretion of the New York State Department of Financial Services. She 
has presided over 8,000 cases and has written over 5,000 decisions in the last 12 years. Preeti has had 
an illustrious legal career spanning over 24 years; she has been a litigator and trial attorney. She has also 
advised individuals realize their dream of being an entrepreneur. 
 
Preeti served on the Board of Directors for the Alumni Association of her Alma Mater, State University of 
New York at Stony Brook where she received a BA in Philosophy, Political Science and minored in Socio-
Legal Studies. She earned her Juris Doctorate from the Touro College, Jacob D. Fuchsberg Law Center. 
She is a member of the New York State Bar. 
 

  



 

 
 

New Member, Board Development Committee 

JANE KARLIN 

Jane Karlin has enjoyed a distinguished career as a fundraiser and institutional advancement 
professional, holding senior leadership roles in campaigns that raised over $2 billion. She has focused on 
higher education, including New York University, The New School, and Hebrew-Union College-Jewish 
Institute of Religion, and Jewish communal organizations, including Hadassah, UJA-Federation of New 
York, and The Jewish Agency for Israel. In June 2019 she retired from the Jewish Agency to teach, 
volunteer, and pursue research interests around philanthropy and American culture. She is an Adjunct 
Professor at the George H. Heyman Jr. Program for Philanthropy and Fundraising in the Center for Global 
Affairs at NYU School of Professional Studies. 

 

Her volunteer service includes the Skidmore College Alumni Board, Jewish Federation of the Berkshires 
Board, and Women of Reform Judaism (WRJ) North American Board.  She has served on the Allies in 
Action Steering Committee at Women of Color in Fundraising and Philanthropy (WoC) and is a former 
President of Women in Development New York. She holds degrees from Skidmore College (BA), Brown 
University (AM), and New York University (PhD), where she studied higher education administration and 
leadership. Dissertation title: Disciples of Mercury: The Commercial Education Program of the Young 
Men’s Christian Association, 1851- 1916 

  



 

 
New Member, Board Development Committee 

KIMBERLY BISHOP 

Kim is Chair of the Board of Directors of Shawmut Design and Construction, a $1.3b national 
construction management firm, where she is a member of the Audit Committee and Chair of the 
Compensation Committee. 

She has worked with companies from start-ups to large multinational corporations. Kim has deep 
knowledge of both emerging and seasoned talent and has made a wide range of executive placements 
across industries and around the world. Clients say her down-to-earth manner, reputation for identifying 
star talent and proven track record make her their go-to advisor for board director recruiting, key 
executive hiring projects, and strategic talent planning. A former business operator, Kim was Executive 
Vice President at First Data Corporation, rising through the ranks from an entry-level call center position 
to become the youngest person to serve on the company’s Leadership Team overseeing its $2b card 
division and 8,000 employees. Her career transition to search began as Managing Director with 
Korn/Ferry International followed by Vice Chair of a national executive search firm, In 2009, she founded 
her own firm and then was Chair of Advisory Board and Managing Partner of a global search and 
consulting firm. Kim is passionate and committed to advancing inclusion and diversity in business. She 
is a member of the International Women’s Forum, Paradigm 4 Parity, and C200, an invitation-only 
membership organization including more than 500 of the world’s most successful female corporate 
executives and entrepreneurs. Kim received the Girl Scouts Woman of Distinction Award and was a 
recipient of the New York Women’s Agenda STAR Award for her contributions to women and children. As 
a speaker, Kim has lectured at Harvard, Columbia and Barnard College and has addressed numerous 
professional organizations and conferences. She is a media source, appearing on major television 
networks and being quoted in toptier news outlets and publications on leadership, diversity and talent 
trends. She received a Bachelor of Science in Organizational Communications and a Master of Arts in 
Leadership, both from Bellevue University. 

  



 

 
Renewing Directors 

 

Officers: 2-year term: 

STEPHANIE SCHNABEL- PRESIDENT  

MICHELLE CLAYMAN- CHAIR 

ALYSSA MOEDER – VICE PRESIDENT 

 

Directors: 3-year term 

BRITANNY BRAGG 

LINDSAY CARLSON 

DAVIA TEMIN 

DAWN MCEVOY 

ELIZABETH DAVIS 

LYNDA DAVEY 

RHONDA BOSTON 

SARAH COGAN 

STACEY BELL 

TODD GUENTHER 

  



 

 
 


